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university as and when the need arises, etc. Examination and evaluation 

activities like performing of examination supervision duties, question-papers 

setting for university/college examinations, participation in the evaluation of 

examination answer scripts, conducting examinations for internal assessment 

as per the schedule to be announced by the institution at the beginning of each 

Academic Session and returning and discussing the answers in the class. 

 
ii. Personal Development Related to Teaching and Research Activities: 

Attending orientation/refresher/methodology courses, development of e-

organizing seminar/conference/ workshop / 

presentation of papers and chairing of sessions/guiding and carrying out 

research projects and publishing the research output in national and 

international journals etc. 

iii. - curricular 

and Extra-curricular Activities.  

    

  B. Assessment Process 

The following three-step process is recommended for carrying out assessment for 

promotion under the CAS at all levels: 

 
Step 1: The college/university teachers shall submit to college/university an annual 

self-appraisal report in the prescribed Proforma to be designed based on Tables 1 to 5 

of Appendix II. The report should be submitted at the end of every academic year, 

within the stipulated time. The teacher will provide documentary evidence for the 

claims made in the annual self-appraisal report, which is to be verified by the 

HOD/Teacher- in-charge etc. The submission should be through the Head of the 

Department (HOD)/teacher-in-charge. 

 
Step: 2: After completion of the required years of experience for promotion under 

CAS and fulfillment of other requirements indicated below, the teacher shall submit 

an application for promotion under CAS. 

 
Step 3: A CAS Promotion shall be granted as mentioned in Clauses 7.4 of these 

Rules. 

7.1. Assessment Criteria and Methodology: 

 a) Tables 1 to 3 of Appendix II are applicable to the selection of Assistant Professors/ 

Associate Professors/Professors/Senior Professor in Universities and Colleges;  
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b) Table 4 of Appendix II is applicable to Assistant Librarians/ College Librarians and Deputy 

Librarians for promotion under Career Advancement Scheme; and 

c) Table 5 of Appendix II is applicable to Assistant Directors/ College Director of Physical 

Education sports and Deputy Directors/Directors of Physical Education and Sports for 

promotions under Career Advancement Scheme. 

7.2. The constitution of the Selection Committees and Selection Procedure as well as the Assessment 

Criteria and Methodology for the above cadres, either through direct recruitment or through Career 

Advancement Scheme, shall be in accordance with these Rules. The constitution of the Selection 

Committee for Associate Professors and Professors in Colleges under Career Advancement Scheme 

shall be as specified in University Grants Commission Regulations dated 18.7.2018. 

7.3. The criteria for promotions under Career Advancement Scheme laid down under these Rules shall be 

effective from the date of notification of these Rules. However, to avoid hardship to those faculty 

members who have already qualified or are likely to qualify shortly under the existing Rules, a 

choice may be given to them, for being considered for promotions under the existing Rules. This 

option can be exercised only within three years from the date of notification of these Rules.  

   

 I. A teacher who wishes to be considered for promotion under the CAS may submit in 

writing to the university/college, within three months in advance of the due date, that 

he/she fulfils all the requirements under the CAS and submit to the university/college the 

Assessment Criteria and Methodology Proforma as evolved by the university concerned 

supported by all credentials as per the Assessment Criteria and Methodology guidelines set 

out in these Regulations. In order to avoid any delay in holding the Selection Committee 

meetings for various positions under the CAS, the University/College may initiate the 

process of screening/selection, and complete the process within six months from the 

receipt of application. Further, in order to avoid any hardship, the candidates who fulfill all 

other criteria mentioned in these Rules, as on and till the date on which these Rules are 

notified, can be considered for promotion from the date, on or after the date, on which they 

fulfill these eligibility conditions. 

 II. The Selection Committee specifications as contained in Clauses 6.1 to 6.4 shall be 

applicable to all direct recruitments of faculty positions and equivalent cadres and Career 

Advancement promotions from Assistant Professor to Associate Professor, from Associate 

Professor to Professor, Professor to Senior Professor (in University) and for equivalent 

cadres. 

 III. The CAS promotion from a lower stage to a higher stage of Assistant Professor shall be 

-cum- wing the criteria laid 
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down in Table1 of Appendix II. 

 IV. The promotion under the CAS being a personal promotion to a teacher holding a 

substantive sanctioned post, on his/her superannuation, the said post shall revert back to its 

original cadre. 

 V. For the promotion under the CAS, the applicant teacher must be on the role and in active 

service of the University/College on the date of consideration by the Selection Committee. 

 VI. The candidate shall offer himself/herself for assessment for promotion, if he/she fulfils the 

minimum grading specified in the relevant Assessment Criteria and Methodology Tables, 

by submitting an application and the required Assessment Criteria and Methodology 

Proforma. He/she can do so three months before the due date. The university shall send a 

general circular twice a year, inviting applications for the CAS promotions from the 

eligible candidates. 

i. If a candidate applies for promotion on completion of the minimum eligibility 

period and is successful, the date of promotion shall be from that of minimum 

period of eligibility. 

ii. If, however, the candidate finds that he/she would fulfils the CAS promotion 

criteria, as defined in Tables 1, 2, 4, and 5 of Appendix II at a later date and 

applies on that date and is successful, his/her promotion shall  be effected from 

that date of the candidate fulfilling the eligibility criteria. 

iii. The candidate who does not succeed in the first assessment, he/she shall have to be 

re-assessed only after one year. When such a candidate succeeds in the eventual 

assessment, his/her promotion shall be deemed to be one year from the date of 

rejection. 

 VII. Regarding the cases pending for promotions from one Academic Level/Grade Pay to 

another Academic Level/Grade Pay under the Career Advancement Scheme provided 

under the UGC Regulations on Minimum Qualifications for Appointment of Teachers and 

other Academic Staff in Universities and Colleges and Measures for the Maintenance of 

Standards in Higher Education 2010 and its subsequent amendments, the teachers shall be 

given the option to be considered for the promotion from one Academic Level/Grade Pay 

to another Academic Level/Grade Pay as per the following: 

  a) The teachers shall be considered for promotion from one Academic Level/Grade 

Pay to another as per the CAS under UGC these Rules 

  OR 

  b) The faculty members shall be considered for the promotion from one Academic 

Level/Grade Pay to another as per the CAS provided under the UGC Regulations 
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on Minimum Qualifications for Appointment of Teachers and other Academic 

Staff in Universities and Colleges and Measures for the Maintenance of Standards 

in Higher Education 2010 and its amendments with relaxation in the requirements 

of Academic Performance Indicators (API) based Performance Based Appraisal 

System (PBAS) up to the date of notification of these Rules. 

c) The relaxation in the requirements of Academic Performance Indicators (API) 

based Performance Based Appraisal System (PBAS) up to the date of notification 

of these Rules, for the promotion from one Academic Level/Grade Pay to another 

under CAS as provided in UGC Regulations on Minimum Qualifications for 

Appointment of Teachers and other Academic Staff in Universities and Colleges 

and Measures for the Maintenance of Standards in Higher Education 2010 and its 

amendments, is defined as under : 

i) Exemption from scoring under Category I, as defined in Appendix III of 

said above mentioned UGC Regulations on Minimum Qualifications for 

Appointment of Teachers and other Academic Staff in Universities and 

Colleges and Measures for the Maintenance of Standards in Higher 

Education 2010 and its amendments including University Grants 

Commission (Minimum Qualifications for Appointment of Teachers and 

other Academic Staff in Universities and Colleges and Measures for the 

Maintenance of Standards in Higher Education) (4th Amendment), 

Regulations, 2016, for faculty and other equivalent cadre positions. 

ii) Scoring in Category II and Category III for faculty and other equivalent 

cadre positions shall be as provided for in the UGC Regulations on 

Minimum Qualifications for Appointment of Teachers and other 

Academic Staff in Universities and Colleges and Measures for the 

Maintenance of Standards in Higher Education 2010 with the following 

combined minimum API score requirement for Category II and Category 

III taken together, as mentioned in Appendix III, Table-A to Table-F. 

Note: There shall be no minimum API score requirement for Category II and Category III 

individually. 

 VIII. The requirement for Orientation course and Refresher course for promotions due under the 

CAS shall not be mandatory up to 31st December, 2018. 

  

7.4. STAGES OF PROMOTION UNDER THE CAREER ADVANCEMENT SCHEME OF 
INCUMBENT AND NEWLY-APPOINTED ASSISTANT PROFESSORS/ASSOCIATE 
PROFESSORS/PROFESSORS 
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pay. 

iii. If a person appointed as Principal joins his earlier position in the parent organization without 

completing his five year term, he shall draw salary of his respective academic post and 

 

  

12.0. Incentives for Ph.D./M.Phil. and other Higher Qualification 

 The incentive structure is built-in in the pay structure itself, wherein those having Ph.D/M.Phil/ PG 

Degree in Professional Courses will progress faster under CAS. Therefore, there shall be no 

incentives in form of advance increments for obtaining these degrees. 

   

13.0. Increment 

 i. The annual increment is given in the Pay Matrix at 3%, with each cell being higher by 3% 

over the previous cell in the same level, rounded off to nearest 100.  The annual increments 

to each employee would move up in the same academic level, with an employee moving 

from the existing cell in the academic level to the immediate next cell in the same academic 

level. 

ii. There shall be two dates for grant of increment namely, 1st January and 1st July of every 

year, instead of existing date of 1st July, provided that an employee shall be entitled to only 

one annual increment on either one of these two dates depending on the date of appointment, 

promotion or grant of financial up-gradation. 

  

14.0. Promotion 

 When an individual gets a promotion his new pay on promotion would be fixed in the pay Matrix as 

follows: 

On promotion, he would be given a notional increment in his existing Academic Level of Pay by 

moving him to the next higher cell at that level.  The pay shown in this cell would now be located in 

the new Academic level corresponding to the post to which he has been promoted.   If a cell identical 

with that pay is available in the new level, that cell shall be the new pay otherwise the next higher 

cell in that level shall be the new pay of the employee.  If the pay arrived at in this manner is less 

than the first cell in the new level then the pay shall be fixed at the first cell of that level. 

  

15.0. Allowances and Benefits 

 The  rate of allowances to the teachers shall be at par with the state government employees.  
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16.0 Leaves 

 Study leave, maternity leave, casual leave, medical leave shall be admissible to the teachers at par 

with the state government employees.  

17.0 Superannuation and Reemployment 

 The existing provisions on superannuation and reemployment of teachers shall continue 

18.0 Consultancy Assignments 

 The consultancy Rules, terms conditions and the model of revenue sharing between institutions and 

consultant teachers shall be as per the State Government Rules. 

  

19.0. Period of Probation and Confirmation 

 a. The minimum period of probation of a teacher shall be one year, extendable by 

maximum period of one more year in case of unsatisfactory performance. 

b. The teacher on probation shall be confirmed at the end of one year, unless extended by 

another year through a specific order, before expiry of the first year. 

c. Subject to this Clause, it is obligatory on the part of the university/the concerned 

institution to issue an order of confirmation to the incumbents within 45 days of 

completion of the probation period after following the due process of verification of 

satisfactory performance. 

d. The probation and confirmation Rules shall be applicable only at the initial stage of 

recruitment, issued from time to time by the State Government. 

e. All other State Government Rules on probation and confirmation shall be applicable 

mutatis mutandis. 

 
 

20.0. Creation and Filling-up of Teaching Posts 

 Teaching posts in universities, as far as feasible, may be created in a pyramidal order, for instance, 

for one post Professor, of there shall be two posts of Associate Professors and four posts of Assistant 

Professor, per department. 

 
 

21.0. Service Agreement and Fixing of Seniority 

 a) At the time of recruitment in Universities and Colleges, a service agreement should be 

executed between the University/College and the teacher concerned and a copy thereof shall 

be deposited with the Registrar/Principal. Such service agreement shall be duly stamped as 

per the government rates applicable. 

b) The self-appraisal methodology, as per Tables 1 to 5 of Appendix II, as per eligibility, shall 

form part of the service agreement/record. 
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,it$ilr6T* Brer$

s'(ll]rf sIld Rs.15794/- ( Fifteen Thousand Seven Hundred Ninty Four only)
-i HrR|a a

srfi

-iE

3{fffi
C<TIq

foiTr

ft-{in fuoToT Maha
D. V. N. Of A. And S.sci
vidvala. -s flrfflur 3rftf6rfl

Prin. Nagpur

For use of Treasury/Sub Treasury/Pay & Accounts
Pay Rs. /- (ln Words) Rupees

Pay By Transfer Credit Rs. l- to(Scheme Code)

Auditor Supervisor STO/ATO/TO/APAO

Cheque/e-Payment Date. Cheque/e-Payment Advice Slip

Payment Advice No. Delivered on date

STO/ATO/TO/APAO Delivery Cleark

Auditor

For Use Of Audit Office
Objected For Rs

Section Officer Accounts officer

Admitted For Rs.

Reason for Objection.



1 D.. V. N. Of A. And 5.5ci. Prin
Nag pu r Mahavidyala

xxxxxx6SSA xxxxxx4
48

Union Bank
Of lndia

xxxxxxxxxxx5
536

15794

L57 94{

ilE / qfi'lq q;Tra{
IFSC {6 C{Td tr-Tffi' {f,cE-q3;
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Name ot_the Office ; Oirector, Vasantrao Naik Govt. tnstitute ofAns and Sociat Sciencer
Nagpu(4601001953) Treasufy ,ISTRICT TRE, JURY

OFFICI 4601)
Recovery made al ,ren um Rate

E icunt o
-_-T--..........,]

Total Reco,,€ / (-)Rate (

0

0
0
0

0

0
0
0
0

0

0
0

0
0
0

1

2

3
4

5

Group A
Group B

Grouo 6 ncz
Group C
Group D

19

1
0
13

4

960
480
480
360

240

18240
1920

0
4680

960

321)

160
160

11

'18240

1920
0

4680

960

ry ir:ade at Composjte Rate
Panicular Of Group

Recove

Rate oNo. of
Emp Amount ( )

No. of
Emp

Total o 40 25800 0 0 C 2580C

Total Deduction ln Words (.): Tw€nty Five lhousand Eight Hundred Only

CERTIFICATE

1 Cenified that total Recoveries shown in column (10) above agre€ with the amount act a y 3covered and shown in

Dated.. 7 111 t2022

Director Vasar 
"o 

I aik Govt. lnstitute otA,
Portion for Treasury Office
T.easury Voucher No. : O

Treasuay Vouc'tlaa Date : N.A.
Challan no. and DatE

€ boiy ol lhe bill

T

412-
- ,tEa.ioi

- . .r llaik GS g{ffbl:
r rd ia6€,1giroflf ,S rEHoc

, AOI'UR.

o1 I

Treasury Oli : r tay a td Accounts fficerVERIFICATION TtME:07 -12-2022 1 B:2t:a6.01 6

f Backl EJ;l
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I@Inffi
wnama, JaI frutot, zr"lqr bTtttt 4rrryi

n+ liAP *.ida {eRa q?at, mqr.
(*w fi. os??-?q\Y??o, ywaT *."e77-7qq?e??)

Website.www.dirhe. oro.i n /idnaaou r, Email-idhe noo(@rediffntai!
o. sftHn/t.qlea. atdtt/ I \b /t"tv fqaid :lLt / ?o?Y.

aTqI:-
1. q56q apfi tra1 (ffiq +sqrd) F{qc, SsSt.

?. vlrga Fr[lq r'.sr3llhzgqqnftlRoiq/c.?6.volsfl.i, fr. ?1 E-i,tscq.
i. YIIF{ fwtq 6,. qc\rfr/o\/q/slRtrq-i, k. Rc qrd, ?oo\.
y. vnqa Fruh 6.+{S/os/??qfqfu-q, fr. o? qrl, ?oos.

\. vnRT Frdq E'. *iffi-1a7s.6-a?\/cfrI-q., fr. o1 *rrz, totl.
e. {qrtr{rfic qd m. \'{-*Sf+.*/qtr-i/qitxy, fr. ?o.oq.?oti.
re. mq? Gilfq m'. rifr;vf-?i"R/s.F.?o/FdfrI- t,fr. ? y qrffi to?i.

r?idYr-..,-
arilrd r.i6' vnc+iq s-fl a sqrqfuf,H deTr.anT{ #f, q'.**q :*RTrI,Tr6I.qT&[q6' e]-s q'+I,

k{is' la.oy.?oli fr fui5 .q..q.1o11 q1 6laratfra qtqsi-{ iikad, iFrW qT irtrfiaqfqq sTidasrDr r6irH

sq-fl{ q;ln-dr 3rq{ q1nT {iFFq E. ytyqa/ aEdq cfttg-fi dEt <rrrrer q-Fre qT *rqifiqrd {r<r iq?r{r
s{rt.Frr€T vreffie-*, ar,rT( eii cEr !F'. 1q\ k. ot.o? loRy fn ridftra 3rFIR yrRFr fa"iq k. ts qri,

t"oq qfva 3rFrtlqr qrffia rn'r- ot e,l-{rFqis -t,l\ qtq msd 3rqi s<t +g.$h fiqd ir6rui vrea
FTotq fr lq qfi, looq TgR qftTur"I floqn e{r#t anr. wr+ frqyrqi d{iq fl{a ffiq F. riH-
lioq/q.s-lo /Eiyr-t, ft.ly qrffi loli TsR kae, eftrsTnqq Erala eqtq qfur.l=fl 6T:I ffi cftlTfr
qq-m (ffiq {Tr srrqrd +d 3n6.

31.fi. emlar adra? aw ( dsyfld ) gaef ad 6nar-qlt
affitaq

Wdotaq
6.

s ffiiiffiu-d ( t. xsqrd
qforsnT I

?it?Y/ ??t,?/-

I cr-+q Ed ( ans$, cfur, {tile{Tr ) 3?YY/- 3?YYl-

r srwq If,d (qr3rrqfq Ir1 , q". %) qloo/

o6q @z wc\E/-

?oali/-

31oo /'

Y?TEZ/- ?99??/-

3q+fi qqlur flqT FTolq 6. {ffi-q1o17q.s-1o/fufur-1, k.Ry qrHI q.13 asp l6.aa;
sift{flirqA qg;i ffi eeiH r6,t{ o. ?!!t?/: (evfi :- Eqt \r+ffit 6<n rst dr{t rEiF) rr.T64r

{qstEqT ffi cft$dg {{-fr suqln' E-d ent. v< ff E+ s=r to?Y-Q\ qr ffiq asiFilm qrd

sq.<r+rqa r{rqtcuq6 qtqT

G*q'{
(sf #aiq EI,r)

€E€Elr{-6 3A tPlel.4,

irrT{ fuqFT fl1.-I{.
,?r r t. sr. qft€ EiqlrR sIftIsTI}, iFrS{ fuqrr, aFTCt.

;zd'.{'*avrrnr-o.ururu-*'
r. riera-er, a{ilTq fli-+. rTrxdq rar a {qrqfuflr+ Tien.rr{r
x. Fr+s+d.
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qrqr ffiq cfdsffqr a;rfir-drcd.
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sqt-ff q-fl ffi dq-drQq-dqrqsr8es/reft rdflEadf 'detq- +1tlr I

dqKT

q+ x6iftq(" fzffi" "iffi&T' qQq qq=of-

qTiffiq ntrrftrtq+ rrsm$ ersil er+ t3ffI2f6T1 d"tao -qtK
' ' ' 'qt {ru116qfd 3Ti?f5roT rd5 .iiq'ry-qg ffi edilqq-qt.

6{il eqrFrfr q;{o-qrd at 4i, ffiq E-qt+ cRffi} te-q1 q tqr riiitrd :IgcT' ?5' " q' 3"

crflO sq1grq{ a0-+6 1tr o6 *n=, ffq mim Z qqqs- R o o q,/ 3,/sl6'q / 3{t-? / R o o q

fraimrq qrd q o o tr, Yngq ffiq q;q;6, *ur- t o q q / q';6' q 1 q 7 {rfiB- a / R o 1 o fr{rfi R e

qfi 1o1o, tlr{l=I frutq ffii6 : *s+-l o R o,'u.m.qq z {6IE-R / 1 o R o EFio qs ffi{ ? o Q o

q.apqffq ffiis : tqC--R " ?q /c.ffi . 3c/{6rB-l Rqifi' q qffi R o q 1 3sR'8" qqq5(

*dorerrsn sq+fi vtTs{ Frstq'rqtfis cRRlB lllIt- q, /qrrr R qtisqrFrd+d€r rq

en-+.Soz q iR'-{/ 3ffi{q rertq{ 3iTqr{rffi ffii6' l 17 /*9" . cti<crB€ffi.
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TSr{lH ?TtS{

qfrfr-?8 A
ii iti lllll lllllfl llilllltil ildl lil ti1

185305284615 r 70119

r85305284615170119

Ms st cfigfl tqo (ttedical charges Reimbursement Bilt) or& tq-o rfiton q-*

ft-{i6 18-12-2921 wio de

4601 - NAGPUR

dsnTqTsr tq'o mq-
+\YFTR Eqlurfr ffiqifi

o)qrrrR qqruro ft-{io
fuiT{ orffim.qio
fuiroerts-oftq{flq

orqfdqtq-o.#qio
R-{io Plt?-)24
3rT. ri. oIffi&m.

*a'7-

NGPVO2688A

on. *i. efffi *ib-ard +ooroo1853
qr. $. eits-ort q<'rm D. v. N. of A. And S.sci.

Prin. Nagpur Mahavidyala

3{?jgf,fl qrts-fi-{ c{ F. 185305284615170119 fr{i6 2021-12-og :-5.17.22

ffiffi
Committed, Errrrd [Voted], V6.B-d fttff tconsttiOateOFundl

ffiffi
xnrvff+ ffqPr 1a6mln Dept.l
qrqfr m. [Demand No.]

Sleqf{rd IMaior Head]

,ftrrfiid [Minor Head]

sqft{ tsub Head]

cclmd [oetait t-teadl

srdqffir{ tsub Detait Head]

qts{r fr+-dFi' tscheme codel

W / Higher And Technical Education And Employment Dept

w-02

2202 I General Education

103 / Governement Colleges And lnstitutes.

0l / la-government Arts Colleges

01 / Sa laries

13 / Med. Reimbursement (non Gaz)

22O2O772 / la-government Arts Colleges

ffi*etd{ffi
+qriftfrrffiq
{mrTi{gd
3{,ffq{ffiTty{rdq{
iMfuaq:atlioq

vEwarffioorgcrr t 1o77o7ooo l
ttq-oqccfl+dTq{ t ssrzsosz l
Itre-o cgcm t 12581343 l

44741 1

0l
0l
0l
44747 l

{
{
{

A. An .sc Pnn Nag pur lt4a avt
nffiqqdcftrgtr-itq-6.

ya aq,I Decem 021 qrr-

31.4F arrlsr x i{ F;riTF
tq-6r-fr sEI @{ffi{ {drTi ffiffi ffqotsr+-aqi

i Devidas G ano iGadekar

EDUCATION. /10338 /-
2021-o9-L7

447 47 0 0

0

0 44141

'.-', t :1: '

44 i47



ilE / c--t{tq ,41e4
IFSC srd rFqi6 ;,'-a+

sorr -
T 44147

.jr) 'rqrltki dquqra +d 6t, q6r{a a-<{6lq sqIan rfrgff-m crror d} qe{q a{{fi-q Hfffi qqiftrd
'h-rlrc[u] T6I{rq {rwq t4r t,ffiq iEqTd) ftqq rgOi, q.B.ft 1959, c.6}.fi. 1968 q.ql .rd,to
3rm3rMd arieor gtrnw r$q qnq* enq3[Md ffiifto opqro c,rred sd err'€-{ FriqATsr

aq r€-igl sf il{Eel r<} qs6-6o1 6ruq|d 3n+dt ir{i w-t-m q?i ftqqrqmd frBd
srE q srffi q ffiq s*fr.qiq grrm 5cdl gd H@r-fr sri M E au-a., rcrilei dcrqRTq sr<I-*k*.
e) q-qtFia aqrqrd t'i fr, s{<-* qFIuft ilqR iliIFIr 3il<rcqiqrnr ertmqioisT eqqfl-a q},q or-s@rfr
cr* oiuqrd gTffi arq< .qtrqTo} q-<Tr +r"qis dq-tr fuqro to ert.
o) q{rfrrd 6-{uqrd +i ff, s<-{n fuo m rff sq-+.I,qr.rlirfrm/cTB<Tq'q tor ors-ffi qrR-a osq e-qHffi as6r-qrrd qr orqfaqr-q tq-o ffiqr-q oqr qxrrr{ ;iks&ftn er* o-{rard er"*a ent.

D. V N. Of A. And S Sci. Prin
Nagpur Mahavidyala

xxxxxx63EA xx xx xx4
48

Union 8a nl.
Of lndra

xxxxxxxxxxx5
516

447 47

*rffi
n*wertgffi ert

qr+r seq tqo roquft €tqrqr56 eqr mB-go oioura tif qT't. .q'i*
slqrarror*srtrfr

,-{nTet €Td Rs.447471- ( Forty Four Thousand Seven Hundred Forty seven only)

' ''r. .' ',.r .-r.
r<-q*osmf6M- . ..

. 
r - .i l, r

A.1c-114, tdiDM

\?
DIRECTOR

C
.--\ - -)...- :,:_rJrNtrt - ^-a/,tear.t.,^., I \

o rr'I^ii'i?i[48 sici. irn
Hffia{d+f,;r;i "_. ,, Nag pur

er€t

aha

For use of Treasury/Sub Treasury/pay & Accounts
Pay Rs. /- (ln Words) Rupees

Pay By Transfer Credit Rs. /- to(Scheme Code)

Auditor Supervisor STO/ATO/TO/APAO

Cheque/e-Payment Date. Cheque/e-payment Advice Slip

Payment Advice No. Delivered on date
STo/ATO/TO/APAO Delivery Cteark

Admitted For Rs.

Reason for Objection

For Use Of Audit Office
Objected For Rs

Aud itor Section Officer Accounts officer

l1

cliltfieftfd:-

srerfr
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rotfr-rs a
ri lil rllti itililt ilil[ilililil lll lt

liiJ0128a6l51701l9
'.3 5l! 5 284615I70119

+{6rq s{ nftgil fqp lueaicat charges Reimbursement Biil) qrfr tq-6 cfiffir( {d
fr{io 18-12-2921q-fdtu

4601 . NAGPUR

alsFrmsT turo 5qI6

6\qTrrn qwT6 6qio.

olqrmqqruro R-{io
furT6 3rffiFqr6
ftcro etffiq<-+r,q

3r. s. 3r[m*i]-orth qooroo1853

sil. €. s{ts-6'rfiq-firq D. V. N. of A. And S.sci.
Prin. Nagpur Mahavidyala

oqfdqero.mqio ahz
frTio t o'lru zt
otT. €. qffi&m. NGpvo26BBA

3iel{6@qTts-oq rl;{ F. 185305284615170119 fr{i6 2021-12-O9 L5.L7.22

Asi6q dq{td
Committed, sflTa [Voted], \.6ff-d fidt [Consolidated Fund]

c$ffi6iq f+trrT [Admin Dept-]

qnfr F. [Demand No.]

gEqRrq IMajor Head]

rMfid IMinor Head]

wl*{ tsub Headl

aqRnzrnfN I Detait Head I

srdqfMd [Sub Detait Head]

ftr{r ri+-dFir Ischeme codel

W / Higher And Technical Education And Employment Dept

w-02

2202 / General Education

103 / Governement Colleges And lnstitutes.

01 / la-government Arts Colleges

01 / Salaries

13 / Med. Reimbursement (non Gaz)

22020772 / la-government Arts Colleges

il16ffir44r+;oq
cqrfrfrr+oq
q-d-rTi {Sd
3rfrTqffi{nq'$q}tr{
ffiftqarmq

{
(

0l
01
0l
44747 1

g1u1 qrffi6 3r{Eri t 1o77o7ooo

ttq-oe-5-{sr+dTsd t ssrzsosz l
Iti*o r5<n [ ].25S1343 l

A. An S Prin. Nag purcs a avt ya aqT December-2021 qT

ffiqsdqftgtritq-6.

/6ffiqrs, rgfr i tq.rd +e{d 'r*rtfu1 ffirdq{
qsf i i'r
ssd

^ l-_
l-l<.]co (U {Cf(I)-l

srtqr tr. q R-fle. !:426q
3{.F.

1 Devidas Gyanoii Gadekar
D IRECTORATE OF

/ 20 2L-Og-L1

0c0
^47 

47 44141

-l
wdil < 0 \a!r 447 47 0 d,a7 L1

AsrRrq
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lS **l+d fi. i?Itrrdl." {<q6iq c-qlan rffi-d qr.,q & serq ffiq qlfeforqr qqr.lr.n

=ro.SRrySirqr 
(aEqffiu -c'lrd) frqq.isoi, 

-5.fd.ft. rgss, c.oi.ft. rs6s q -qr 
"rflld.Trry gli-"+t S-i"* il$q r.rft,sfl sirq3rd{rfd ffiffta orrqrd 3{re.d qd-snisq A.fuli*.q.\q{flrqfd dll olsdgr s-q ilqdt 3rq} q-sdrduft msuar-d 3nffi qq{ gqr}-m g-A'nqqrqff-d ftBdsd q ?'ffa q fii+q 

"ilBrqrar s,m 16- g, grai*-or* +r#'E t#'il;i'd=r.n-o "*m.*o.k *.
e) mr0ro +vqm^td fi, set-m qFrsft ilqR 6{dril gilEriqralnr eitoqioisr acaftd dq orfi-cqlilsr* oiuqrd elffi arql cqrqqd rqr il"qrs'{rff *qro t<.{rt. - '

r\mftro ow+n +d.fr, *o3 roe. * gfr ur+Mr+)qr.ntlerfB-s' q dur orqfurori qrfto ow q-EH
sa T$("z[f{r{d qr firqidqrall eq-6 r].{{&q-s-{ 6en qrqrrT{ +iw$ft-{ Urfi an[rma qr..ffi ont.

V. N. Of A. And S Sl Prin
agou r Mahavidyala

x v x xxx688A Xxxxxxx4
248

Urrion Bank
Of lnd ia

xxxxxxxxxxx5
5t6

747 47

lfflafrr$
n+wierfrgffi enil.

qirT s{r tro q-+-rufr €t{r+Eo
stcrfl66ifr Rrqrff

w1+ rrBga owwo td 3at. .qi*

Rs.447 4-l l- ( Forty Four Thousand Seven Hundred Forty Seven only)rqrrri €q-6

IFI

c<;ir.q

foi?-6 3r8,6rfr

ttot'ri

/:re a r: tra.- :.; : {:r
o v r$lAitlflhqs.xi iii;ldr

vidynla .
s SEkRUT 3TtElffit

agpur

\
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For use of Treasury/Sub Treasury/pay & Accounts
Pay Rs. /- (ln Words) Rupees

Pay By Transfer Credit Rs. I to(Scheme Code)
Auditor Supervisor STO/ATO/TO/APAO
cheque/e-Payment Date. Cheque/e-payment Advice Slip

Payment Advice No. Delivered on date
STO/ATO/TO/APAO petivery Cleark

Admirted For Rs.

Reason for Obiection.

a\a i,tei+ a\taai-^

Objected For Rs

Aud itor Section Officer Accou nts officer

1

\s
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fyreTnr {-qtilflilq (ua gHlTy

rrEITFf Tlq, qEr{figq|-ffr, gd x1q ""1'-''

,Eq,w _4)0032

€.ktz..
2-? 7.4-/

Web : wur.r,.dhepune.gov.in E-Mail : prash.dhe ln
+{ {.o10/lq1??113, lqoqtqn, lqtloqlu, lqqtyqls ,*w {."1"71q1q1qq1

r. BftRi-?"?l, F.-R/4. t / lo:i:g u ,'z ttT tozt
frqq:- Mq qqtfr cFrg-$ o'.flt<rE-d...

sff tfu{Rr rr}6{, wra+'srqrr6', Efutrs, vrmr< q66"r.", 
1ia6.

err*sr:-

at ttdffg rnls{-, s6rrs'qrqncF, EfrETs qi+ HieT rr*fi Displaced # Left patella

qr e{rflla{ g+frd fuf,fis, T{+f, a?i fr.l?/oq/?"qq t k q,q/.q/t.qq qr orareqtd Mq
sqqr ffi sTrtd. s<r q,qRwi-i{ 3qqrrr+-+lr siil {'.q1,oqq/- (F. i{ir EqR sr+q
q-m) c{dr q+ qT-+dT 3{rt v<r iq-+. srfrrflqr+r, 6rrtt q o{rds rrq?rq, ir€ <i* ein l.*
m. +Tqarm/ *.q.q./qaql?o?o, fr.1y."q.1oqo q-€t qqrfrTd ffi 3rt

efunq-qr iror ni snerr ynqn truh fq.q3/o1/1ooq qdd stTsfuq. silvrrc ril{ q

cd-f, q-{mqi*. c c?A fis-di. flqn ttrtq m.\r;r.atfr/qozq/qozlefftrq-j, kn/qo/tgeq e
mqa fiph m.qvgfr7q.qt7r.F.vol3TRlrc-i, fr.tq/s/tqqq n-Q-q nmc trotq m.qq\rqt-

?oo{q/q.m.t/3rR}rq-?, fr.tq/i/?oor^ €rqn frkd *diqr fu$qi{ qtrt{ {T(r Tt-s
* qfuffi.[t6{, {drtrs'qnrTrqs', EFddT€ fi fgqfr cqikd ars-€r5-} q5qs{rq fa
(ffi t€r+te) q+d frqq qqEs q+d 3Tztqr st+{ ttq+ et tft-qTq rn}+r-, sorq-*'
qreqrq-+. qiat Er€iktqqri ffi ffi cftI{-fr iq rko. (vn fr fq.qq.i.r"",.qd
Erdr€f,ffi o.qr Er *116 * srRrorff facn qznqrs qr,t sTriril Hi{rq qTiq aTt FrT}
aft rnlor qiqr Erqrqrd ar<qqka mw rr qr<-qrqr e-{ eiT+c irfl .)

qsl=ftErd v{or
E-{

q,+qr-qr+

o-rr+qrqrq+
qCrT#-S

T+6q
sftEiq-qr qo% €.YQ,zo?/- E.Y,Eaol- 5.Y?,1??/-
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शासन िनण�य, सामा
य �शासन िवभाग, �मांक: सीएफआर-१२१८/�.�.८/तेरा, िद.५/३/२०१८ सोबतचे
प%रिश&-अ
�प(-१

For Professor /Associate Professor/Assistant Professor /Lecturer those working with
colleges and universities other than medical and veterinary colleges and universities

व*ैक+य व पशुव*ैक+य महािव*ालये व िव*ापीठे वगळून अ
य महािव*ालये व िव*ापीठात
काय�रत �ा2यापक / सहयोगी �ा2यापक / सहा3यक �ा2यापक /अ4धवा6याता यां7याक%रता

मू8यमापन अहवालाचा कालाव4ध 01/04/2022 पासून 31/03/2023 पय9त

(Appraisal report for the period  01/04/2022 to 31/03/2023 )

भाग 1 ( Section -१)
आ:थापना शाखेने भरावयाची मािहती (To be filled in by Establishment section)

1. �ितवेदन करावया7या शासक+य अ4धका=याचे नाव 
   (Name of the officer reported
upon)                                        

ASHISH SHENDE

2. संवग�  
   (Cadre)

GROUP A

3.ज
म िदनांक 
 (Date of Birth)

11/04/1981

4.स2याचे पद 
  (Present Post )

ASSISTANT PROFESSOR

5.स2या7या पदावर िनय?ु+चा िदनांक 
  (Date of appointment to present post)

29/09/2014

6.�शासक+य िवभाग/ काया�लय (Administrative
Department / office) 

VASANTRAO  NAIK GOVERNMENT INSTITUTE OF ARTS AND
SOCIAL SCIENCE  NAGPUR

7. �ितवेदन अ4धकारी व पुनिव�लोकन अ4धकारी यांचा तपशील 
 (Details of Reporting and Reviewing officers) 

�ा4धकारी Authority नाव (Name) पदनाम
(Designation)

कालाव4ध
(Period)

From Date To Date

Reporting Authority SADHANA SHILEDAR PROFESSOR 17/11/2022 31/03/2023

Reviewing Authority
SHAILENDRA
KAMALAKAR
DEOLANKAR

PROFESSOR 17/11/2022 31/03/2023

8.�ितवेदन काळातील रजा आिण इतर अनुपA:थतीचा तपशील (Details of leave and absence due to other reasons during period under
report) -

On Leave अव4ध से
Period From

अव4ध तक
Period To

�कार
(Type)

Remarks
(शेरा)

9.�ितवेदन काळात घेतले8या �िशCणाचा तपशील (Details of training undergone during period under report) 

कालाव4ध (Period)
पासून (From)

कालाव4ध (Period)
पय9त (To)

सं:था
(Institute)

िवषय
Subject

14/03/2023 25/03/2023 YASHADA PADONATTI NANTARCHE
PARASHIKSHAN

10.संब4ंधत अ4धका=याने मू8यमापना7या मागील वषा�पय9त �ितवेदन / पुनिव�लोकन अ4धकारी Eहणून न 4लिहले8या गोपनीय/मु8यमापन अहवालाचा तपशील



(Details of Confidential/Assessment  Reports not Written/ Reviewed, as Reporting/ Reviewing officer, by officer under
report upto previous assessment year)

अ.�.
S.No.

कालाव4ध (Period)
पासून (From)

कालाव4ध (Period)
पय9त (To)

�ितवेदन/पुनिव�लोकन
(Reporting/Review)

अ4धकारी/कम�चारी यांचे नाव व
पदनाम

(Name and Designation
of officer/employee)

1

 11. मागील वषा�7या िद. 31 माच�  अखेरचे वािष�क मालमFा िववरणप( संब4ंधत �ा4धका=याकडे सादर के8याचा  िदनांक 
     (Date of filing Assets and Liability statement of previous year to concerned authority.)

31/05/2023

िदनांक 
Date :
िठकाण 
(Place):-

29/12/2023

NAGPUR

आ:थापना अ4धकारी यांचे नाव,
पदनाम व :वाCरी
 Name, Designation and
signature of Establishment
officer 
 

Shri. ASHOK PARMESHWAR
BAGAL
DEDAPBM8101
JUNIOR ADMINISTRATIVE
OFFICER

Content of this section is Digitally Signed by Ashok Parmeshwar Bagal on 29/12/2023 12:19:27 using eSign Service


